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Rhode Island Department of Labor and Training’s 
Supplemental Prevailing Wage Survey Notice for Bus 

Drivers, Aides, and Monitors 

Subject: Supplemental 2026 Prevailing Wage Rate Survey for Bus Drivers, Aides, 
and Monitors 
Supplemental Survey Period: August 3, 2026 – August 28, 2026 
Wage Data Reference Period: August 31, 2025 – October 4, 2025 
Results Published: September 6, 2026 
Effective Date of Rates: Once published rates will become effective for the 
remainder of calendar year 2026 
 
Under R.I. Gen. Laws § 37-13-7(a) and (c)(2), school bus drivers, aides, and monitors directly 
providing transportation services under a contract for the transportation of public and private 
school pupils must be paid not less than the prevailing wage rate determined by the Director of 
Labor and Training for corresponding employees in the appropriate political subdivision, and 
R.I.G.L. § 37-13-8 charges the Director with investigating and determining those rates.  
 
Following a comprehensive review of the results obtained through the Department’s original 
survey for calendar year 2026 conducted August 31, 2025 through October 4, 2025, and the 
wage rates derived therefrom, the Department has determined that a supplemental survey is 
warranted to better inform the determination of the proper prevailing wage rates. This 
supplemental survey will open on August 3, 2026 and close on August 28, 2026. Consistent 
with the original survey, participants should submit wage data reflecting wages paid during the 
period of August 31, 2025 through October 4, 2025, corresponding to peak employment 
periods in September 2025. The data gathered through this process will inform the prevailing 
wage rates that will take effect for the remainder of calendar year 2026.  
 
To ensure that the rates accurately reflect current market conditions, the Department strongly 
encourages participation by all vendors, contractors, employer organizations in the 
transportation sector, labor organizations, and trade associations representing bus drivers, 
aides, and monitors, including those that did not participate in the original survey. For each 
classification, participants should submit the straight-time hourly rate and the fringe benefits 
amount paid to employees, and should retain the underlying records supporting their 
submissions, as selected submissions may be subject to validation. Forms submitted by 
contractors and other interested parties will be kept confidential to the maximum extent 
possible under existing law. 



 
On October 1, 2026, the Department will issue its next annual survey to establish prevailing 
wage rates for 2027. Please note that it is essential that affected stakeholders respond to both 
the supplemental survey and annual survey within their respective survey period.  
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