Rhode Island Whistleblowers’ Protection Act
Employer Notice Compliance

Reference: R.I. Gen. Laws § 28-50-8 (notice requirement); R.l. Gen. Laws § 28-50-1 et seq. (Act)
Most recently amended: 2021 and 2022

The responsibility for creating and displaying a poster on the Whistleblower's
Protection Act lies with the employer, not the Rl Department of Labor and Training.
This notice provides guidance to help employers ensure their posters meet
workplace posting requirements.

PART 1 — NOTICE PROVISION REQUIREMENTS

Where to post, in what languages, and how else to deliver the notice. These are the employer's
physical and notional obligations.

A. Physical Posting

* Required at every worksite — post in prominent locations where employees actually
frequent (i.e., break rooms, time-clock areas, human resources bulletin boards,
employee entrances, etc.).

* Visibility standard — must be easy to see and read at the posted location.
B. Language Requirements
* Every language spoken by employees — not just English.

+  Common Rhode Island languages to consider: Spanish, Portuguese, Haitian Creole,
Cape Verdean Creole, and any other language known to be spoken at the worksite.

C. Other Appropriate Means (At Least One Required, In Addition to Posting)
+ Employee handbook — include the notice as a standing handbook section.

* Intranet or human resources portal — required where the workforce is remote or
hybrid.

* Onboarding materials — provide in new-hire paperwork.

» Accessibility — must provide alternative formats (e.g., large print, Braille, audio, or
accessible digital formats) for employees with disabilities.

D. Keep the Notice Current

+ Update on amendment — replace the posted version whenever the statute is
amended.

* Replace damaged postings — swap out worn, torn, or outdated notices.

PART 2 — REQUIRED NOTICE CONTENT

Every required element of the notice itself must be communicated.

A. Identification of the Law

* Name and citation — Rhode Island Whistleblowers’ Protection Act, R.l. Gen. Laws §
28-50-1 et seq.
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https://webserver.rilegislature.gov/Statutes/TITLE28/28-50/28-50-8.HTM
https://webserver.rilegislature.gov/Statutes/TITLE28/28-50/INDEX.htm
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B. Who Is Protected
+ Employees, applicants, and prospective employees
+ At-will and contract employees
* Independent contractors

C. Prohibited Employer Conduct

* No adverse action — cannot discharge, threaten, or discriminate against an employee
in pay, terms, conditions, location, or privileges of employment.

* No immigration-status retaliation — cannot report or threaten to report an employee’s
immigration status to United States Immigration and Customs Enforcement or to any
other immigration or law enforcement agency.

D. The Four Types of Protected Activity

* (a) Reporting to a public body — reporting a suspected legal violation to a public body,
verbally or in writing.

+ (b) Participating in a proceeding — participating in a public-body investigation,
hearing, inquiry, or court action.

* (c) Refusing to violate the law — refusing to violate or assisting in violating a law, rule,
or regulation.

» (d) Internal reporting — reporting a suspected violation to the employer or supervisor.
Note: a verbal internal report must be proven by clear and convincing evidence.
E. Employee Remedies
+ Statute of limitations — three (3) years.
*  Forum — right to sue in Rhode Island Superior Court.
» Available relief — injunctive relief; treble damages; reinstatement; back wages;
restored fringe benefits and seniority; actual damages; attorneys’ fees and costs.

F. Collective Bargaining Savings Clause

+ Statement required — the Act does not diminish rights under any collective bargaining
agreement.

PART 3 — QUICK COMPLIANCE CHECKLIST

Confirm each item before closing the compliance review.

O Notice posted in prominent locations at every worksite.
1 Notice available in every language spoken by employees.
O Notice distributed by at least one additional means (handbook, intranet, or onboarding).

O Notice content covers all six elements in Part 2 (law citation, protected persons,
prohibited conduct, four protected activities, remedies, collective bargaining savings
clause).

1 Notice reflects the most recent version of the statute (post-2022 amendments).

[0 Damaged or outdated postings have been replaced.
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