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Prevailing Janitor Rates

Effective Date Base Wage Health Pension P.T.O. Total Rate
9/18/2024 $16.95 $6.57 $0.60 $1.96 $26.08

1/1/2025 $17.70 $6.53 $0.65 $2.04 $26.92

1/1/2026 $18.25 $6.85 $0.65 $2.11 $27.86

1/1/2027 $18.80 $7.43 $0.70 $2.17 $29.10
Paid Time Off (P.T.O.) Fringe Benefit:  
Holidays (12 days minimum): New Year’s Day, Martin Luther King Jr’s Birthday, Washington’s Birthday, 
Good Friday, Memorial Day, Juneteenth, Independence Day, Labor Day, Columbus Day, Veterans’ Day, 
Thanksgiving Day, Christmas Day
Sick and Personal (8 days combined) 
Vacation (2 weeks)

Prevailing Security Guard Rates

Effective Date Base Wage Health Pension P.T.O. Total Rate
9/18/2024 $18.45 $5.36 $2.06 $25.87

1/1/2026 $18.25 $6.85 $0.65 $2.11 $27.86

1/1/2027 $18.80 $7.43 $0.70 $2.17 $29.10
Paid Time Off (P.T.O.) Fringe Benefit:  
Holidays (12 days minimum): New Year’s Day, Martin Luther King Jr’s Birthday, Washington’s Birthday, Good 
Friday, Memorial Day, Juneteenth, Independence Day, Labor Day, Columbus Day, Veterans’ Day, Thanksgiving 
Day, Christmas Day
Sick and Personal (8 days combined) 
Vacation (2 weeks)

Pursuant to the terms of Rhode Island Gen. Laws § 37-26-2, the Department of Labor and training is 
required to investigate and determine the standard compensation to be paid for janitorial and security guard 
services, as set forth in § 37-26-3. Such investigation and determination shall include reference to any 
appropriate and applicable prevailing wage determinations as have been made by the Secretary of Labor of 
the United States of America in accordance with the Service Contract Act (41 U.S.C. § 351 et seq.), as well 
as relevant collective bargaining agreements (CBAs) and previous state purchasing entity contracts. In the 
absence of established CBAs related to the provision of security guard services, the Department will apply 
the same standard compensation to be paid for the performance of security guard services as the standard 
compensation to be paid for the performance of janitorial services.
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