Shared-Work Payment Calculation Chart

How do | calculate my Shared-Work benefit amount for the week?

Use the Shared-Work payment calculation chart that identifies your usua hours of work per week, when not

reduced.

Example: My usua work hours are 40 hours per week. Therefore, | will use the 40-hour calculation chart. My
weekly benefit amount (WBA) is $300 per week. | worked 20 hours for my Shared-Work employer. | will
received 50 percent of my WBA. If eligible, my Shared-Work benefit payment would be $150.

40 HOURS 39 HOURS 38 HOURS 37 HOURS
HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
36 10.0% 35 10.3% 34 10.5% 33 10.8%
35 12.5% 34 12.8% 33 13.2% 32 13.5%
34 15.0% 33 15.4% 32 16.2% 31 16.2%
33 17.5% 32 17.9% 31 18.9% 30 18.9%
32 20.0% 31 20.5% 30 21.6% 29 21.6%
31 22.5% 30 23.1% 29 24.3% 28 24.3%
30 25.0% 29 25.6% 28 27.0% 27 27.0%
29 27.5% 28 28.2% 27 29.7% 26 29.7%
28 30.0% 27 30.8% 26 32.4% 25 32.4%
27 32.5% 26 33.3% 25 35.1% 24 35.1%
26 35.0% 25 35.9% 24 37.8% 23 37.8%
25 37.5% 24 38.5% 23 37.8% 22 40.5%
24 40.0% 23 41.0% 22 40.5% 21 43.2%
23 42.5% 22 43.6% 21 43.2% 20 45.9%
22 45.0% 21 46.2% 20 45.9% 19 48.6%

21 47.5% 20 48.7% 19 48.6%
20 50.0%

36 HOURS 35 HOURS 34 HOURS 33HOURS
HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
32 11.1% 31 11.4% 30 11.8% 29 12.1%
31 13.9% 30 14.3% 29 14.7% 28 15.2%
30 16.7% 29 17.1% 28 17.6% 27 18.2%
29 19.4% 28 20.0% 27 20.6% 26 21.2%
28 22.2% 27 22.9% 26 23.5% 25 24.2%
27 25.0% 26 25.7% 25 26.5% 24 27.3%
26 27.8% 25 28.6% 24 29.4% 23 30.3%
25 30.6% 24 31.4% 23 32.4% 22 33.3%
24 33.3% 23 34.3% 22 35.3% 21 36.4%
23 36.1% 22 37.1% 21 38.2% 20 39.4%
22 38.9% 21 40.0% 20 41.2% 19 42.4%
21 41.7% 20 42.9% 19 44.1% 18 45.5%
20 44.4% 19 45.7% 18 47.1% 17 48.5%

19 47.2% 18 48.6% 17 50.0%
18 50.0%




32 HOURS 31 HOURS 30 HOURS

HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
28 12.5% 27 12.9% 27 10.0%
27 15.6% 26 16.1% 26 13.3%
26 18.8% 25 19.4% 25 16.7%
25 21.9% 24 22.6% 24 20.0%
24 25.0% 23 25.8% 23 23.3%
23 28.1% 22 29.0% 22 26.7%
22 31.3% 21 32.3% 21 30.0%
21 34.4% 20 35.5% 20 33.3%
20 37.5% 19 38.7% 19 36.7%
19 40.6% 18 41.9% 18 40.0%
18 43.8% 17 45.2% 17 43.3%
17 46.9% 16 48.4% 16 46.7%
16 50.0% 15 50.0%
28 HOURS 27 HOURS 26 HOURS
HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
25 10.7% 24 11.1% 23 11.5%
24 14.3% 23 14.8% 22 15.4%
23 17.9% 22 18.5% 21 19.2%
22 21.4% 21 22.2% 20 23.1%
21 25.0% 20 25.9% 19 26.9%
20 28.6% 19 29.6% 18 30.8%
19 32.1% 18 33.3% 17 34.6%
18 35.7% 17 37.0% 16 38.5%
17 39.3% 16 40.7% 15 42.3%
16 42.9% 15 44.4% 14 46.2%
15 46.4% 14 48.1% 13 50.0%
14 50.0%

24 HOURS 23 HOURS 22 HOURS
HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
21 12.5% 20 13.0% 19 13.6%
20 16.7% 19 17.4% 18 18.2%
19 20.8% 18 21.7% 17 22 7%
18 25.0% 17 26.1% 16 27.3%
17 29.2% 16 30.4% 15 31.8%
16 33.3% 15 34.8% 14 36.4%
15 37.5% 14 39.1% 13 40.9%
14 41.7% 13 43.5% 12 45.5%
13 45.8% 12 47.8% 11 50.0%

12 50.0%

20 HOURS 19 HOURS 18 HOURS
HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
18 10.0% 17 10.5% 16 11.1%
17 15.0% 16 15.8% 15 16.7%
16 20.0% 15 21.1% 14 22.2%
15 25.0% 14 26.3% 13 27.8%
14 30.0% 13 31.6% 12 33.3%
13 35.0% 12 36.8% 11 38.9%
12 40.0% 11 42.1% 10 44.4%
11 45.0% 10 47.4% 9 50.0%

10 50.0%

29 HOURS
HOURS | BENEFITS
26 10.3%
25 13.8%
24 17.2%
23 20.7%
22 24.1%
21 27.6%
20 31.0%
19 34.5%
18 37.9%
17 41.4%
16 44.8%
15 48.3%
25 HOURS
HOURS | BENEFIT %
22 12.0%
21 16.0%
20 20.0%
19 24.0%
18 28.0%
17 32.0%
16 36.0%
15 40.0%
14 44.0%
13 48.0%
21 HOURS
HOURS | BENEFIT %
18 14.3%
17 19.0%
16 23.8%
15 28.6%
14 33.3%
13 38.1%
12 42.9%
11 47.6%
17 HOURS
HOURS | BENEFIT %
15 11.8%
14 17.6%
13 23.5%
12 29.4%
11 35.3%
10 41.2%
9 47.1%




16 HOURS 15 HOURS 14 HOURS 13HOURS
HOURS BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT % HOURS | BENEFIT %
14 12.5% 13 13.3% 12 14.3% 11 14.3%
13 18.8% 12 20.0% 11 21.4% 10 21.4%
12 25.0% 11 26.7% 10 28.6% 9 28.6%
11 31.3% 10 33.3% 9 35.7% 8 35.7%
10 37.5% 9 40.0% 8 42.9% 7 42.9%

9 43.8% 8 46.7% 7 50.0%
8 50.0%
12 HOURS 11 HOURS
HOURS BENEFIT % HOURS | BENEFIT %
10 16.7% 9 18.2%
9 25.0% 8 27.3%
8 33.3% 7 18.2%
7 41.7% 6 45.5%
6 50.0%

DLT is an equal opportunity employer/program - auxiliary aids and services available upon request. TTY via RI Relay: 711




