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was established in 

RI Employer Requirements

• Rhode Island employers must 
generally withhold state and federal 
income taxes, Social Security and 
Medicare taxes

• Employers must pay taxes on 
wages paid to employees

• Employers must pay employee 
Workers’ Comp premiums

• Businesses do not withhold or pay 
taxes to independent contractors

 occurs when an employer 
treats a worker who is an employee under the Fair Labor 
Standards Act (FLSA) as an independent contractor. The 

rather than employees is a serious problem because 

and overtime pay to which they are entitled under the FLSA 

under the law.

employee
and an independent contractor
• An employee is someone who performs a service 

for a company in exchange for pay and is subject 
to the company’s direction and control over their 

insurance, retirement plans, and paid leave from a 
company or employer.

• An independent contractor, on the other hand, 
operates as a self-employed individual, providing 

contract. Unlike employees, independent contractors 
manage their own business operations, work for multiple 
clients, and are responsible for their own taxes and 

What are the consequences of employee 

• Civil penalties may be brought forth by the Department 

more employee(s) as independent contractors.

• Criminal charges may be brought forth by the Attorney 

contractors.


