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	TO:
	Real Jobs RI and Real Pathways Partnerships

	FROM:
	Julie O’Connell, RJRI Program Director; 
Rob Kalaskowski, Chief of Policy & Planning

	SUBJECT:
	Applying for Additional Grant Funds: PITCH Process

	INQUIRIES:
	If you have questions concerning this notice, please direct inquiries to your grant advisor. 


Real Jobs RI and Real Pathways partners,

Beginning on Monday, August 2, 2021, the Department of Labor and Training will be ready to receive PITCH proposals for additional grant funds for FY 2022. You will have the ability to apply for additional funds to build training programs and other workforce solutions and/or grow and enhance the capacity and ability of your partnership. 

While we are eager to receive a range of proposals and ideas, we hope that the priorities of the Governor and Director Matthew Weldon have been communicated over the last few months. The primary focus for the Department will be on New Hire Trainings, Equity, Diversity, and Inclusion Metrics and particular priority for Small and Local Businesses.
At this time: proposals to train and/or provide career services to unemployed or underemployed Rhode Islanders with the intent of obtaining employment stand the best chance of being funded. Other ideas are welcome and encouraged; but will be more competitive. Keep in mind that the administrative structure of the ‘Real’ program allows us to work closely with our partnerships in this effort. Grant Advisors may contact partnerships about revising proposals or may suggest alternative opportunities. Lastly, just because a proposal is not funded immediately does not mean it cannot be reconsidered at a later date. 
Administrative Process

Partnerships interested in seeking additional funds should complete the PITCH application cover sheet (requiring signature and date) along with a detailed budget and a 1-3 page brief narrative. All three documents must be submitted in PDF format and sent to your grant advisor via email.  Please note: proposals cannot be retroactive to July 1st and grant periods can only start post-award.
1. For partnerships eager to advance the priority of economic equity and inclusion and believe the most immediate and effective means to do so is though a joint community-to-industry partnership between current Real Jobs and Real Pathways partnerships, or other partners; we have included with the attached application documents, a newly developed MOU toolkit and guidance for your convenience. It is not a requirement, but such guidance can be an effective tool to meet industry demand while building ladders of opportunity into underrepresented community.  We offer this document as a tool in your arsenal to better communicate the important (and sometimes overlooked) roles and responsibilities necessary to move the work forward.

2. Upon receipt, a preliminary technical review will be completed by the Real Jobs/Pathways RI Team and due diligence checks will be performed. Delays in approval will occur if the information is not complete and accurate.  

3. Proposals will be reviewed and scored by a team of three (3) DLT staff and/or state employees from other agencies in accordance with a scoring rubric.  

4. Team scores and a summary of the proposal strengths and weaknesses will be given to the DLT Director for a final determination regarding approval and funding.   

5. Partnerships will be notified of a decision regarding their application within a maximum of 30 days from date the application was received.  

6. If awarded, partnerships will be expected to negotiate with their grant advisor the terms to be memorialized in their contract. 

7. PITCH proposal information will be posted or updated on the DLT website (and disseminated through other state communications.

8. Upon request, partnerships will be advised as to why unsuccessful PITCH proposals were not funded. Partnerships are not prohibited from submitting subsequent PITCH proposals during the life of the Implementation Grant Award Agreement. 

Any funds received through this process must be used solely for the purpose for which the request is made. All awarded funds remain controlled by, and must be expended in compliance with, the terms of the Implementation Grant Award Agreement.
Administrative Documents

A PITCH application is a concise document that may be obtained through the DLT webpage or through a Real Jobs/Pathways RI Grant Advisor.  

A detailed budget is a precise accounting of how the funds will be spent. At the appropriate time, expenditure documentation such as cancelled checks, invoices, or receipts will be compared against this budget by Department staff to ensure prudent fiscal stewardship.

A 1-3 page brief describes what the partnership has accomplished to date and what the additional funding request will accomplish. The brief must include a list of current partners, the amount of additional funds requested, an attestation that the partnership has the capacity to manage the new funds/resources, a brief description of the proposed use of funding, and a justification of this proposed use. The justification should include:
· how the partnership identified the need for additional funding;

· how and what role the industry (and/or community) partners played in identifying this need; and,

· a list of quantitative or qualitative outcomes that will result from the additional funds and the methods by which they will be achieved.

Evaluation Criteria

The applications for additional funds will be evaluated based on criteria including, but not limited to:

· demonstrated need for additional resources to support a training and/or hiring plan;
· the extent to which the request presents an innovative strategy or strategic improvement to address the industry or regional need;
· the extent to which the request increases and builds upon the size or scope of the partnership within its designated industry, community, or region;
· the number of trainees or job placements relative to the funding amount requested; 
· a clear timeline for implementation of proposed activities;

clear outcomes or goals by which performance can be measured consistent with the proposed timeline; 
· the performance ‘track record’ of the partnership including: 
· the partnership’s compliance with program rules, regulations, and requests for information;
· ability to maintain planned budgetary costs and expenditures; 

· the partnership’s previous training performance and outcomes;
· the accuracy and veracity of the partnership’s previous proposals and assurances; and
· evidence of past success and/or experience with similar initiatives.
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