Do I Qualify for Paid “Sick and Safe Leave”?

There’s a new law on the books. It ensures that most employees who work in Rhode Island have a legal right to
earn sick and safe leave so they can take time from work to care for themselves, their family and their house-
hold. For many workers, that time is paid. Do you qualify for RI’s Healthy and Safe Families and Workplaces
Act? If you work in RI, you could be eligible even if your employer is out of state.

Answer the questions below to see how this act could affect you.

Learn more from RI’s Labor Standards Unit (www.dlt.ri.gov/Is/HSFWact.htm) including how to calculate earned
leave, determine if there is a waiting period and other frequently asked questions. Call (401) 462-8550.
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*Eighteen or more employees working in Rl during the previous payroll year’s highest two employment quarters.
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